FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER Case 19-CA-311493 Date2 27‘;023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
128 N 2nd g. e-mall
WA Walla Walla 99362 h. Number of workers employed
70

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Business Services Delivery

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

fpartyfili h if lab izati jve full including local d b
m party filing charge (if labororganization, give fullname, including ogalname o’f)u&exzrd
ranc| alla Walla, WA
4a. Address (Street and number, city, state, and ZIP code) 4b.Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PO Box 2314
WA Walla Walla 99362
4d. Fax No.
4e._e-mail
(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

National Association of Letter Carriers

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Office, if any, Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
PO Box 2314
Walla Walla WA 99362 02/03/2023 08:46:27 AM e-mail
Address Date AR () (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
01/18/2023 Scheduled Interview of 02/03/2023
(b) (6), (b) (7)(C)




Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-311493 5/23/2023

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurming.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6). (b) (7)(C)
c. Cell No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative f. Fax No.
128 N 2nd Avenue, Walla Walla, WA
99362 g. e-mail
h. Number of Workers Employed
60
i. Type of Establishment (factory, mine, J. Identify Principal Product or Service
wholesaler, etc.)
Business Services Delivery

|. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)
and (5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these
unfair labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Letter Carriers Branch 736

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
PO Box 2314 4c_Cell No.
Walla Walla, WA 99362 (b) (6). () (7)(C)
4d. Fax No.
4e. e-mall
(b) (6), (b) (7)(C)
5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

National Association of Letter Carriers

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my (b) (6). (b) (7)(C)

( b) (6 ) , (b ) (7 )(C ) knowledge and belief. e, Trany CalNG

(b) (8), (b) (7)(C)

making charge) Print/type name and title or office, I Fax No.
any)
Address: PO Box 2314, Date:  February 15, 2023 e-mail
Walla Walla, WA 99362 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the nformation on this form is authonized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective
bargaining representative of its employees by failing to furnish information requested by the union.

Specifically, Branch 736 (b) (6), (b) (1)(C) made the following requests in writing for the purpose of

grievance processing, which the Employer has refused to provide:

On September 13, 2022, all schedules “for Richland PO letter carriers dispatched to other offices for the
past 3 months up to present day,” from (YK NOXGI(®) .
On September 22, 2022, all schedules, worksheets, workload status reports, 3996s, clock rings, overtime

alerts, volume reports, mandated rotation lists, station dispatch schedules, overtime-desired lists, and
parcel delivery records for the Dayton WA Post Office dated September 26, 2022, from i

On September 26, 2022, all schedules, worksheets, workload status reports, 3996s, clock rings, overtime
alerts, volume reports, mandated rotation lists, station dispatch schedules, overtime-desired lists, and
parcel delivery records for the Dayton WA Post Office dated September 27 through September 28, 2022,

from.
On January 18, 2023, an investigative interview wit{{OXOROIGIG) at il next available
time, from ((JNEOQNMOXN(®)] )

On January 25, 2023, all schedules, worksheets, workload status reports, 3996s, clock rings, overtime
alerts, volume reports, mandated rotation lists, station dispatch schedules, overtime-desired lists, and
ﬁarcel delivery records for the Pasco WA Post Office dated January 11 through January 25, 2023, from






FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-311614 2/6/2023
INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.
1.EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
HCL Solutions America (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
330 Potrero Ave g. e-mall
R 1 con
CA Sunnyvale 94085 h. Number of workers employed
72
i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Technology

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

f party filing charge (if labororganization, give fullname, including local name andnumber)

(b) (6). (b) (7)(C)
4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)

4c. Cell No.
PIGNOIV(S)

4d. Fax No.

4e.e-mail

(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (6). (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), () (7)(C)

- 02/04/2023 01:57:57 PM e-mail
— o — RIGHOIU®)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.






FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Sate F od
CHARGE AGAINST EMPLOYER
19-CA-311616 2/3/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emp oyer b. Te. No.
BEN FRANKLIN TRANSIT (509)735-5100
c. Ce No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Emp oyer Representat ve
1000 COLUMBIA PARK TRAIL (b) (6), (b) (7)(C) g.e-ma
RICHLAND, WA 99352 I
h. Number of workers emp oyed
UNKOWN

. Type of Estab shment (factory, mine, wholesaler, etc.) |j. Identfy prnc pa product or serv ce
TRANSIT CITY TRANSIT

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
DISCRIMINATION , HOSTILE WORK PLACE, VIOLATION OF CONTRACT.

3. Fu name of party f ng charge (if labor organization, give full name, including local name and number)

(QIGNOIVI(®)

4a. Address (Street and number, city, state, and ZIP code) 4b. Te . No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
I 4c.Ce No.
4d. Fax No.
4e. e-ma
(PICNOIGI®)

5. Fu name of natona or nternatona abor organ zaton of whch t s an aff ate or consttuent unt (to be filled in when charge is filed by a labor organization)

N/A

6. DECLARATION Te. No.
bat | have read the above charge and that the statements
re true to the best of my knowledge and belief. Offce. Tanv Co No
(b) (6), (b) (V)(C) e '
(signature of repr rson making charge) (Print/type name and title or office if any) Fax No.
OICHOIGI(®) e-ma
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA) 29 U S C § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully
set forth in the Federal Register 71 Fed Reg 74942 43 (Dec 13 2006) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary; however failure to supply the information may cause the NLRB to decline to invoke its processes




FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-311621 216/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
HMIS (b) (6), (b) (7)(C)
[c CellNo.
EIGNOIY(®
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

2345 Stevens drive W g. e-mall
I ) (6). ©) (O T

WA Richland 99352 h. Number of workers employed

1

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Security Systems & Services DOE security

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 4 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

m{e of party filing charge (if labororganization, give fullname, including Iowﬁ_?gat{gé%?r 1
anford Gu

ards Union
4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
Hanf . 7 4c. Cell No.
an o_rd Guards Union p.o. box 68 (0) ), (0) (N)(C)
WA Richland 99352
4d. Fax No.
4e.e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

International Guards Union of America

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, ifany, Cell No.

(b) (6), (b) (7)(C),
GU local 21

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

Hanford Guards Union p.o. box 687

. e-mail
Address Richland WA 99352 Date 02/06/2023 10:17:41 AM

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(4)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) filed charges

or cooperated with the NLRB.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo
against discipline/retaliation

) (6). (0) (7| /2023

(b) (6), (b) (T)(C) Termination







Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
Investigation notes used for

01/18/2023 (b) (6). (b) (7)(C) . g 02/03/2023
discharge

01/18/2023 Videos used for termination 02/03/2023

01/18/2023 Employee personnel files 02/03/2023




FORM NLRB-501 UNITED STATES OF AMERICA ' DO NOTWRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-311708 2/7/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
128 N 2nd Ave g. e-mall
WA Walla Walla 99362 h. Number of workers employed
70

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Delivery Services

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

f party filing charge (if labororganization, give fullname, including local name andnumber)
ErancE !gg a/alla Walla
4a. Address (Street and number, city, state, and ZIP code) 4b.Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PO Box 2314
WA Walla Walla 99362
4d. Fax No.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

National Association of Letter Carriers

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Office, ifany, Cell No.
(b) (6). (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
PO Box 2314
e-mail
Address Walla Walla WA 99362 Date 02/07/2023 07:59:15 AM

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused

Schedules, clock rings, parcel
01/25/2023 (b) (6), (b) (7)(C) e gs-p 02/06/2023







FORM NLRB£01 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD . S i
CHARGE AGAINST EMPLOYER ase ate e
19-CA-311840 2/8/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Securitas Security Services US (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
4340 150th Ave NE (b) (6), (b) (/)(C) g. e-mail
] QISABIG @securitasinc org
WA Redmond 98052 h. Number of workers employed
200

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Security Systems & Services Physical Security

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5,1,3 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

charge (if labororganization, give fullname, including local name andnumber)

(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PIGNOIV(S)
4d. Fax No.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

OIONOIY(®)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), () (7)(C)

. 02/08/2023 06:12:46 PM e-mail
— o — (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

Nan.le of employee disciplined/retaliated Type of discipline/retaliation A.ppl.'O)fimate d.ate. of
against discipline/retaliation
b) (6), (b) (7)(C) Reassigning labor to non union employees |Sia8N/2022

(b) (6), (b) (7)(C) Reassigning labor to non union employees |Ska8/2022

Loss of professional credentials B /2022

Loss of professional credentials Rl /2022

Loss of professional credentials B/ 2022

Reassigning labor to non union employees |Si3EN/2022

8(a)(3)
Within the previous six months, the Employer refused to hire an employee(s) because the employee(s) joined or supported a labor

organization and in order to discourage union activities or membership.
|Name of employee refused hire Approximate date of refusal to hire

(b) (6), (b) (7)(C) BREE/2023

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by denying an employee's request for union representation during an disciplinary investigation.

Approximate date representation was denied

022

8(a)(3)
Within the previous six months, the Employer failed and refused to recognize the union as the collective bargaining representative of
its employees.

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Hostile work environment 07/01/2022

Reassigning labor to nonunion employees

Creating group that circumvents right to organize 11/11/2022

Pay differential 08/01/2022













FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-312197 2/14/2023
INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.
1.EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Riverside Performing Arts (503) 694-8662
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1307 NE 78th St g. e-mall
I g @riversidepa.com
WA Vancouver 98665 h. Number of workers employed
13
i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Others Preschool and Dance classes

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

ty filing charge (if labororganization, give fullname, including local name andnumber)

(b) (6). (b) (7)(C)

4b.Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.

4a.Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4e._e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (6). (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) _
02/14/2023 04:45:21 PM el
Address _ Date - (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, discussing wages, hours, or other terms and conditions of employment and in order to

discourage employees from engaging in protected concerted activities.

N f | disciplined/retaliated A imate date of
an.le of employee disciplined/retaliate Type of discipline/retaliation .ppl.'O).uma e ? e_ (o}
against discipline/retaliation
Instructed not to come in on scheduled
(b) (6), (b) (7)(C), /2023
<hifts (.
Locked out of email, paystubs, timecard e
(b) (6), (b) (7)(C), pay
system

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo
against discipline/retaliation
Was shouted at, humiliated in an all staff
(b) (6), (b) (7)(C), . W/2023
meeting

(b) (6), (b) (7)(C) Threats that implied imminent cuts to pay




FORM NLRB-501

UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-312199 2/14/2023
INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.
1.EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Riverside Performing Arts (360) 694-8662
c. Cell No.
(503) 737-9968
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1307 NE 78th St suite 9 g. e-mail
I g @riversidepa.com
WA Vancouver 98665 h. Number of workers employed
13
i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Others Preschool and Dance Classes

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor

practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

lling charge (if labororganization, give fullname, including local name andnumber)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.

(b) (6), (b) (7)(C)

4e._e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

(b) (), (b) (7)(C) Office, ifany, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) _
02/14/2023 06:42:05 PM el
Address _ Date - (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (7)(C) Bl /2023

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by engaging in surveillance or creating impression of surveillance of employees' union activities.

Name of Employer's Agent/Representative who made the

Approximate date
statement

(b) (6), (b) (7)(C) Rl /2023







FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER Case Date Filed

19-CA-312295

2/15/2023
INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.
1.EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Design 10301 LLC (b) (6), (b) (7)(C)

c. Cell No.

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :

| b) (6), (b) (7)(C
WA Seattle 98108 h. Number of workers employed
6

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Retail (Apparel)

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

g charge (if labororganization, give fullname, including local name andnumber)
(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
(b) (6). (b) (7)(C)
4d. Fax No.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

OIONOIY(®)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6). (b) (7)(C)

_ 021152023 12:17:53 PM e-mail
— > — (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.
Name of employee discharged Approximate date of discharge

b) (6). (0) (7| /2023

(b) (6), (b) (7)(C)




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Date Filed
19-CA-312305 2/15/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Starbucks Corporation

b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)
2401 Utah Ave S,
Seattle, WA 98134

e. Employer Representative

Howard Schultz

g. e-mail
hschultz@starbucks.com

h. Number of workers employed
160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service
Coffee Shop Food and Beverage

IThe above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Please see attached

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code)

22 South 22 St

4b. Tel. No.
(646) 448-6414

Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail

rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION
| declare that | have read the above charge and that the statements

are trugstq the best of my knowledge and belief.
g Gabe Frumkin, Attorney

Tel. No.
(206) 257-6012

Office, if any, Cell No.

(signature of representative or person making charge)

Barnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 400
Address Seattle, WA 98119

(Print/type name and title or office, if any)

Date 02/15/2023

Fax No.
206-378-4132

e-mail

Frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Within the last six months, and specifically since at least October 28, 2022, Starbucks has
distributed nationwide communications that can easily be viewed by hourly employees that
contain promises of benefits for non-unionized employees and threats to withhold those benefits
from unionized and unionizing employees. Specifically, the Employer's "Period Planning Guide"
introduces new training for in-store credit card tipping. This program is "not applicable to hourly
partners in stores where there is union representation or organizing activity on or before 5/3."

Additionally, on approximately December 30, 2022, Starbucks published a website that made new
promises regarding a previously-announced partner app.

Because these are nationwide violations, the Union requests a nationwide remedy.






FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Date Filed
CHARGE AGAINST EMPLOYER 19-CA-312404 2/16/2023
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.
1.EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
MultiCare (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
800 West 5th Avenue (0) (6). (0) (7)(C) g. e-mail
_ @multicare.org
WA Spokane 99207 h. Number of workers employed
500
i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Healthcare Hospital

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1,5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

filing charge (if labororganization, give fullname, including local name andnumber)

(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PIGNOIVI(S)
4d. Fax No.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements

are true to the best of my knowledge and belief.
(D) (6). (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (B), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), () (7)(C)

- 02/16/2023 10:00:06 AM e-mail
— o — (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by denying an employee's request for union representation during an disciplinary investigation.

Approximate date representation was denied

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Failure to change status of trainee to employee 12/13/2022










Attachment “A”

8(a)1: Within the last 6 months and continuing, the above-named employer has retaliated
against the union for exercising its right to investigate violations of its collective bargaining
agreement and violations of the Act, by denying union representatives access to bargaining unit
members, in violation of the Act.

8(a)1: Within the last 6 months, the above-named employer has threatened arrest of union
agents for exercising the union's right to investigate violations of its collective bargaining
agreement and violations of the Act, in violation of the Act.

8(a)5: Within the last six months and continuing, the above-named employer has refused to
furnish information requested by the union necessary to investigate and enforce provisions of
its collective bargaining agreement, in violation of the Act.
























FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-312627 2/21/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Apple Inc. (669) 276-9815
c. Cell No.
(408) 786-8452
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

3000 184th ST SW g. e-malil
_ BERIRIR @apple.com

WA Lynnwood 98037 h. Number of workers employed

105

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Retail (Technology) Apple Branded Products and Services

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3,1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

rty filing charge (if labororganization, give full name, including local name andnumber)
(D) (6), () (7)(C) kel ¢l g - -

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.

(b) (6), (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

4d. Fax No.

4e._e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Y g Office, if any, Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C),
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) _
_ 02/21/2023 03:20:01 PM el
Address Date (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or
supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo
against discipline/retaliation

Unpaid Captive Meetings regarding Apple

(b) (6), (b) (7)(C),
Benefits

() (6). (@) (7] /2022

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i o
against discipline/retaliation

OIONOIY(®) Suspension without explanation

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they joined or supported a union.

Name of Employer's Agent/Representative who made the .
Approximate date

statement
(b) (6), (b) (7)(C) ISRl > 022
(b) (6). (b) (7)(C) Rl /2022

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by promising better working conditions if employees did not join or support a union.

Name of Employer's Agent/Representative who made the

Approximate date
statement

(b) (6). (b) (7)(C)

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by interrogating employees about their union activities.

Name of Employer's Agent/Representative who made the

statement Approximate date

(b) (6), (b) (7)(C) 11/17/2022

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.



8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from forming, joining, or
supporting a labor organization.

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from contacting and/or filing
charges with the National Labor Relations Board.



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-312635 212212023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Starbucks Corporation (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
222 36™M St. Howard Schultz, CEO g. e-mail
Bellingham, WA 98225 hschultz@starbucks.com
h. Number of workers employed
28

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service
Coffee Shop Food and Beverage

IThe above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
abor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, at its store located at 222 36™ St. in Bellingham, WA, the employer implemented stricter

enforcement of the attendance and punctuality policy, a mandatory subject of bargaining, in a discriminatory
manner without providing the union notice or an opportunity to bargain over the change to working conditions.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

22 South 22 St. (646) 448-6414

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.

(215) 575-9065

4e. e-mail

minter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. (206) 257-6007
M z_v Office, if any, Cell No.
ﬂ Alyssa Garcia, Attorney
ture of representative or person making charge) (Printtype name and title or office, if any) Fax No.
Bamard lglitzin & Lavitt LLP 206316 4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 2/21/2023

garcia@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-312644 2/21/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Starbucks Corporation 206-318-2212
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
222 36™M St. Howard Schultz, CEO g. e-mail
Bellingham, WA 98225 hschultz@starbucks.com
h. Number of workers employed
28

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service
Coffee Shop Food and Beverage

IThe above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
abor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, at its store located at 222 36™ St. in Bellingham, WA, the employer unlawfully
terminated and disciplined [DIGNOIWISE in retaliation for giggl protected concerted activities. The Union
requests immediate 10(j) relief. The Union further requests the pursuance of a contempt order for violation of the
njunction issued in Kerwin v. Starbucks Corp., No. 22-cv-12761 (E.D. Mich. Feb. 17, 2023) (Starbucks is enjoined
and restrained from “[d]ischarging Starbucks employees at any of its stores in the United States (including
territories) because they engage in union and protected concerted activities”).

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

22 South 22nd St. (646) 448-6414

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.

(215) 575-9065

4e. e-mail

minter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION

| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Tel. No.
(206) 257-6007

Office, if any, Cell No.

MWMZ—V

Alyssa Garcia, Attorney

ture of representative or person making charge)

Address Seattle, WA 98119

(Print/type name and title or office, if any)

Date 2/21/2023

Fax No.
Bamard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St., Ste. 400 e

garcia@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
AMENDED CHARGE AGAINST Case Date Filed
EMPLOYER 19-CA-312644 3/7/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Starbucks Corporation 206-318-2212
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

222 36™ St. Howard Schultz, CEO g. e-mail

Bellingham, WA 98225 hschultz@starbucks.com
h. Number of workers employed
28

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service

Coffee Shop Food and Beverage

IThe above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1), (3), and
(5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these
unfair labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
\Within the past 6 months, the above-named employer, by its officers, agents and representatives, at its store located at 222

36t St. in Bellingham, WA, began more strictly enforcing its attendance and punctuality policy without bargaining with the
union or giving it notice of its planned changed. The employer implemented this stricter policy change in retaliation for workers
engaging in union and protected concerted activity. The Employer discriminated against its employee, [DIGEOIGIGEN. bY
issuindggiRill discipline and terminatinggigglj employment in retaliation for RIGIBPIGIE engaging in union and protected
concerted activity. The Union requests immediate 10(j) relief.

'The Employer has also interrogated employees about their Union activity, and solicited grievances from employees and
impliedly promised to remedy them.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

22 South 22md St. (646) 448-6414

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.

(215) 575-9065

4e. e-mail

minter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
harge and that the statements are true to the best of my knowledge and belief. (206) 257-6007

e—

| declare that | have read the a

Office, if any, Cell No.

Alyssa Garcia, Attorney

ture of represen{ative or person making charge) (Print/type name and title or office, if any) Fax No
Barmnard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St., Ste. 400 e

Address Seattle, WA 98119 Date 3/7/2023

garcia@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD = ——
CHARGE AGAINST EMPLOYER
19-CA-312724 2/22/2023

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Meta Platforms, Inc. (650) 543-4800
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1 Hacker Way g. e-mall
CA Menlo Park 94025 h. Number of workers employed
8800

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Technology

facebook.com

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

iling charge (if labororganization, give fullname, including local name andnumber)

(b) (6), (b) (7)(C)

4a.Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4b.Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.

4e._e-mail

(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), (b) (7)(C)

e-mail
Address _ Date 02/22/2023 02:53:30 PM

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




Basis of the Charge

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.






Box 2.

Within the past six months, the Employer has violated the Act by retahatmg against, coercing, and
threatening [(()N(M(S)] (7)(C) (including by denying 8l Weingarten rights) when

hospital (s} () (b) (7)(C) (b) (6), (b) (7)(C)

RREEE ' RICKOXGCT  fric. .-

request for Umon representation. (NN RXEA(®);




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date F od
CHARGE AGAINST EMPLOYER
19-CA-312924 2/27/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emp oyer b. Te . No.
Riverside Performing Arts (360) 694-8662
c.Ce No.
(503) 737-9968
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Emp oyer Representat ve
1307 NE 78th St., Suite 9 (b) (8), (b) (7)(C)
Vancouver, WA 98665
h. Number of workers emp oyed
13

. Type of Estab shment (factory, mine, wholesaler, etc.) |j. Identfy prnc pa product or servce
Services Preschool and Dance clases

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or aboutw. 2023, and continuing over the following days, the above named Employer interfered with, restrained, and
coerced its employees 1n the exercise of their Section 7 rights by its actions including threatening employees for discussing pay in the
presence of other employees and sending text messages discouraging such activity. Further, the Employer has unlawfully maintained and
enforced a rule in its Emﬁloiee Manual that prohibits employees from discussing their

Since on or about g . 2023. the above named Employer discriminated against
staff portals access, by 1ssuing a discipline on or about SAESEER 2023. and by

ecause of protected
concerted activities, or in order to discourage such activity. on or a out ARNOI

. (D) (&), (D) ( .
by suspendmr - email and
(D) (6). (D)

3. Fu name of party f ng charge (if labor organization, give full name, including local name and number)

(b) (), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Te . No.

(b) (6), (b) (7)(C) 4c.Ce No.
(b) (6), (b) (7)(C)
4d. Fax No.
4e_e-ma
(b) (6), (b) (7)(C)

5. Fu name of natona or nternatona abor organ zaton of whch t s an aff ate or const tuent unt (to be filled in when charge is filed by a labor organization)

n/a

6. DECLARATION Te . No.
| declare that | have read the above charge and that the statements

(b) (6), (b) (7)(C) g true to the best of my knowledge and beli S Offce, Tany, Co No.
' (b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office if any) Fax No.
(b) (6), (b) (7)(C) ema
Address Date (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA) 29 U S C § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully
set forth in the Federal Register 71 Fed Reg 74942 43 (Dec 13 2006) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary; however failure to supply the information may cause the NLRB to decline to invoke its processes









Basis of the Charge

8(a)(1)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees

from engaqing in protected concerted activities.

ee disciplined/retaliated roximate date of
P Type of discipline/retaliation

ipline/retaliation

Warning

Warning

Warning




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
Amended 19-CA-312947 5/8/2023
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Esper (425) 954-3058
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative i
3600 136th PL SE Suite 210 g. e-mail

Shiva Bodhireddy, Director of Legal
Bellevue, WA 98006

h. Number of workers employed
50

i. Type of Establishment (factory, mine, wholesaler, etc.)
Office

J. Identify principal product or service
Software & Programming

(list subsections)

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

8 in retaliation for

and threatening to issuew further discipline.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named Employer, by its officers, agents and representatives, has been discriminating against

employee | engaging in protected concerted activities, by, inter alia, protesting terms and conditions
of employment and 1n order to discourage employees from engaging in protected concerted activities by issuing

| a written warning

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code)

(b) (6). (b) (7)(C)

4b.Tel. No.

4c. Cell No.
(b) (6), (b) (7)(C)

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and that the statements
(b) (6), (b) (7)(C) are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(Print/type name and title or office, if any)

Date Zzsz ZQ% ;

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

Address

Tel. No.

Office, if any, Cell No.
(b) (6), (b) (7)(C)

Fax No.

e-mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.















FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-313074 2/28/2023
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.
1.EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Geo Group Inc. (253) 396-1611
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1623 E. J. St. g. e-mail
WA Tacoma 98421 h. Number of workers employed
300
i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Others ICE Processing Facility.

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(b) (6), (b) (7)(0) g charge (if labororganization, give fullname, includingl ), (b) (7)(C)-

ocal 88

4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PIGNOIVI(S)
4d. Fax No.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

UGSOA

6. DECLARATION
| declare that | have read the above charge andthat the statements

are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, ifany, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), () (7)(C)

02/28/2023 11:10:36 AM e-mail
RIGKOIU®)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.



FORM NLRB£01 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD . S i
CHARGE AGAINST EMPLOYER , ase 19-CA-313079 @ ; /2'; 2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Geo Group Inc. (253) 396-1611
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

1623 E J Street g. e-mail
_ I8 @geogroup.com

WA Tacoma 98421 h. Number of workers employed

300

i. Type of Establishment (factory, mine, wholesaler, etc.) |- Identify principal product or service
Others ICE Processing Center.

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(b) (6), (b) (7)(0) g charge (if labororganization, give fullname, includingl ), (b) (7)(C)-

ocal 88
4a.Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(b) (6), (b) (7)(C)
4c. Cell No.
PIGNOIVI(S)
4d. Fax No.
4e.e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

UGSOA

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

6 Office, ifany, Cell No.
W (b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), () (7)(C)

02/28/2023 11:20:33 AM e-mail
RIGKOIU®)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.









In about September 2022, the Employer, through [QEONOINIG) , violated

the Act by instructing employees not to discuss the Union;

On or about QICNOIRE), 2022, the Employer constructively discharged employee RIQNQIGIS)
due to il union activities and support for a labor organization and in order to discourage
employees from engaging in such activities;

In about RIRIER 2022, the Employer stopped sending new employees to QIZIQIRR for training
and instructed employees not to go to QIGHRIRIR for training, because j§ had engaged in union
activities and/or to discourage other employees from engaging in such activities;

In about [(HIGHOIGIGE the Employer constructively discharged QISIRIMR because i had
engaged in union activities and/or to discourage other employees from engaging in such
activities;

On or about QICKOIYIY, 2023, the Employer suspended [QIGNOIGICIEE 2nd then
terminated jjigl|§ on about QIONOIGIG), 2023 because f§ had engaged in union activities and/or
to discourage other employees from engaging in such activities;

On or about March 2, 2023 the Employer, through [(HIONOIGIEGI Vviolated the Act by
conducting a mandatory employee meeting and impliedly threatened employees with discharge
and impliedly threatened employees with job loss if they supported a union or selected a union
to represented them and materially misrepresented employees’ dues obligations in order to
undermine employee support for the union;

On or about QIZIRIER, 2023 the Employer terminated of QIGHQIQIS) because j§ had engaged in
union activities and/or to discourage other employees from engaging in such activities;

On or about RICHRIRR, 2023, the Employer terminated employee [HEGNEOIGIE®] due to §if
union activities and support for a labor organization and in order to discourage employees from
engaging in such activities.






In about September 2022, the Employer, through (HIGHOIGI®) , violated

the Act by instructing employees not to discuss the Union;

On or about PIONOIGI®), 2022, the Employer constructively discharged employee
due to union activities and support for a labor organization and in order to discourage
employees from engaging in such activities;

In about QIIRIER 2022, the Employer stopped sending new employees to QISERIER for training
and instructed employees not to go to [QIQIRIMIR for training, because jfi§ had engaged in union
activities and/or to discourage other employees from engaging in such activities;

In about (DEGNEIWIE) 2022 the Employer constructively discharged QIIRIER because ji§ had
engaged in union activities and/or to discourage other employees from engaging in such activities;
On or about QIQHOIYI®, 2023, the Employer suspended and then
terminated il on about QIONOIGIR, 2023 because g had engaged in union activities and/or to
discourage other employees from engaging in such activities;

On or about March 2, 2023 the Employer, through [QIGNOIGICGIE. viclated the Act by
conducting a mandatory employee meeting and impliedly threatened employees with discharge
and impliedly threatened employees with job loss if they supported a union or selected a union
to represented them, suggested that selecting a union to represent them would be futile and
materially misrepresented employees’ dues obligations in order to undermine employee support
for the union;

On March 3, 2023, in a letter distributed to all employees, the Employer violated the Act by
suggesting that selecting a union to represent them would be futile and by making material
misrepresentations about the role and function of the union to undermine the employee support
for the union.

On or about IR 2023 the Employer terminated of RIQNQIYIS) because g had engaged in
union activities and/or to discourage other employees from engaging in such activities;

On or about QIQARIRR, 2023, the Employer terminated employee due to
union activities and support for a labor organization and in order to discourage employees from
engaging in such activities.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Coce Dato Filed
CHARGE AGAINST EMPLOYER
19-CA-313122 2/28/2023
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(b) (6), (b) (7)(C)
C&W Services ¢ Cell No.
(b) (6). (b) (7)(C),
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
117 Kendrick Street (b) (6), (b) (7)(C) BICKRINI®) @cwservices.com
Suite 250
Needham, MA 02494 h. Number of workers employed
Approx 150
i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Janitorial Janitorial
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 8 (a) (1) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the employer retaliated against [QIQEOIQIS) for excercising || workplace rights.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Brenda Amolo

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
206-448-7348

3720 Airport Way S

4c. Cell No.
Seattle, WA 98134

206-619-8423

4d. Fax No.

4e. e-malil
bamolo@seiu6.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union, Local 6

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-448-7348
are true to the best of my knowledge and belief. Office. if any, Cell No
Brenda Amolo 206-619-8423
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
» 3720 Airport Way S, Sesttle, WA 98134 . 2/28/2023 o-mall
ress ate bamol o@seiu6.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.













FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

@21) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD o e Fiod
CHARGE AGAINST LABOR ORGANIZATION 19-CB-312399 5/15/2023
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local 174 (b) (6), (b) (7)(C)
Title: [(QIGNOIU(S)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(206) 441-6060 (b) (6), (b) (7)(C)
14675 Interurban Ave S STE #303 T FaxNo
WA Tukwila 98168 ) ’

(206) 441-4853

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Republic Services of Bellevue (206) 235-1675
c. Fax No. d. e-Mall

RIEERIEE @republicservices.com

(425) 646-2440

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

1600 127TH AVE NE (b) (6), (b) (7)(C)

WA Bellevue 98005

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) -
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
ave read the above charge and that the statements are true to the best of my knowledge and belief.. PIGOIY®)]

(b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Fax No.

(b) (6), (b) (7)(C) e-Mail
Address (date) 2132523 4017 P (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.






FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512

@21 UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE_
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTE 19-CB-312949 2/27/2023

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Union of Elevator Constructors, Local 19

W

b. Union Representative to contact

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2264 15th Avenue West, Seattle, WA 98119-2418 (206)282-4845

f. Fax. No.

(206)282-3970

g. e-mail

B @iuecl9.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(1)(A) (2) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. BaSIS of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
consplred with[QIGNOIQI® in obtaining an illegal restraining order in a labor dispute, through Perj jury, Fraud and bribed
. This illegal act agains{{YXENEO XS] is Deprivation of Rights

RAACAGY 150 concealed evidence[(JXEM(XEA(®))
and has Misprisioned these Federal Felonies. (U.S. Code 4 Misprision of

Felony) All of the above represent unfair labor practices.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Unemployed member of International Union of Elevator
Constructors Local 19 d_e-mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service

Elevator

9. Number of workers employed

10. Full name of party filing charge

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
bwledge and belief.
b) (6), (0) (/)(C) e
() ). (b) (6), (b) (7)(C)
(Print/type name and title or office, if any) Fax No.
2/26/2023 e-mail
Address Date (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

@21 UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE.
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 19-CB-312960 2/27/2023

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union of Elevator Constructors IUEC, Local 19 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2264 15th Avenue West, Seattle, WA 98119-2418 (206)282-4845 (253)230-5714
f. Fax. No.
(206)282-3970
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(1)(A) (2) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On QIGHRIYIG) 2022. I attented [[(JEMEAWIR] meeting with QESERIIR. Prior to the start of the meeting, (NN OIWS)
were passing out information packets [(JX()M{IXEA(®) discriminatory crimes against
When the meeting began [(DEQM(IXW® and joined the members inside. After a few minutes I asked to speak, but I was
informed the time was not appropriate. [{JX(S)M{

. As I spoke in my defense {JEE) M) XEH(®)] verbally
remove me from the meeting. As I walked to the Exit door on my own. I was assaulted (QEICONOIGI®

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Unemployed member of International Union of Elevator
Constructors Local 19 d_e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Elevator
10. Full name of party filing charge
D 0 D
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d.e-mail
(b) (6), (b) (7)(C)
TION Tel. No.
arge and that the statements (b) (6), (b) (7)(C)
owledge and bel. — Cell No.
i (b) (6), (b) (7)(C)
(Print/type name and title or office, if any) Fax No.
L) 6. () (DC) 2262023 ol
ress e PIONOIV®)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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